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Education Information

Doctorate, Istanbul University, Institute Of Social Sciences, isletme Fakiiltesi Béliimii, Turkey 1987 - 1992
Postgraduate, Marmara University, Faculty Of Business Administration, Yonetim Ve Organizasyon, Turkey 1985 - 1987
Undergraduate, Istanbul University, Faculty Of Economics, Department Of Business Administration, Turkey 1980 - 1984

Dissertations

Doctorate, Endiistri Orgiitlerinde Davranis Degistirme, Istanbul University, Institute Of Social Sciences, isletme Fakiiltesi
Boliimi, 1992
Postgraduate, isletmelerde Biiyiime Politikalar1 Agisindan Personel Planlamasi, Marmara Universitesi, isletme Fakiiltesi,

Yonetim Ve Organizasyon, 1987

Research Areas

Social Sciences and Humanities, Management, Management and Organization

Academic Titles / Tasks

Professor, Gebze Technical University, Faculty Of Business Admiistration, Yonetim Ve Organizasyon, 2015 - 2019
Associate Professor, Gebze Technical University, Faculty Of Business Administration, Yonetim Ve Organizasyon, 2003 -
2015

Assistant Professor, Gebze Technical University, Faculty Of Business Administration, Yonetim Ve Organizasyon, 1996 -
2003

Courses

Orgiitsel Davranis, Undergraduate, 2023 - 2024

Orgiit Teorisi, Doctorate, 2023 - 2024

Orgiitsel Davranis, Postgraduate, 2023 - 2024

Yonetimin Temelleri, Postgraduate, 2023 - 2024

Orgiitlerde Davranis Degistirme, Doctorate, 2015 - 2016, 2012 - 2013
Y6netim Organizasyon, Undergraduate, 2015 - 2016



Orgiit Gelistirme, Doctorate, 2015 - 2016, 2012 - 2013

Yonetim Psikolojisi, Undergraduate, 2015 - 2016, 2012 - 2013
Managing Change in Organizations, Undergraduate, 2015 - 2016
Management, Undergraduate, 2015 - 2016

Orgiitsel Davranis, Undergraduate, 2015 - 2016, 2012 - 2013
Organizasyonel Liderlik, Undergraduate, 2015 - 2016

Strategic Management, Postgraduate, 2015 - 2016

Orgiitsel Davranis, Postgraduate, 2013 - 2014, 2012 - 2013
Liderlik ve Yonetim Organizasyon, Undergraduate, 2012 - 2013
Liderlik ve Yonetim Psikolojisi, Undergraduate, 2012 - 2013
Managaement, Undergraduate, 2012 - 2013

Advising Theses

CEYLAN A, ORGUTSEL ADALETSIZLIK i$ DAVRANISLARI ILISKISINDE TUTUMLARIN ROLU, Doctorate, S.SULU(Student),
2009

CEYLAN A, OZDESLESTIRME YOLUYLA SADAKAT OLUSTURMA, Doctorate, S.0ZBAL (Student), 2008

CEYLAN A., DAVRANIS DEGISTIRMEDE FONKSIYONEL ANALIZ VE KAGAK ELEKTRIK KULLANIMI UZERINDE BiR
UYGULAMA, Doctorate, A.DING(Student), 2008

CEYLAN A, DONUSTURUCU LIDERLIK VE ORGUTSEL VATANDASLIK DAVRANISI ARASINDAKI ILISKI, Postgraduate,
G.TOPALOGLU(Student), 2005

CEYLAN A., GUCLENDIRME VE ORGUTSEL BAGLILIK UZERINE BiR ARASTIRMA, Doctorate, G.COL(Student), 2004
CEYLAN A., ORGUTSEL YARATICILIGI ETKiILEYEN FAKTORLER UZERINE BiR ARASTIRMA, Doctorate, F.ZEHRA(Student),
2004

CEYLAN A, i$ DEGERLERI, ORGUTSEL VATANDASLIK DAVRANISI iLiSKiSININ BiREYSEL iS PERFORMANSI VE iSTEN
AYRILMA EGiLiMi UZERINDEKI ETKISINE YONELIK BIR ARASTIRMA, Doctorate, S.SEVINC(Student), 2004

CEYLAN A, IMALAT VE REKABET STRATEJILERI ARASINDAKI iLi$Ki VE PERFORMANSA ETKILERI, Doctorate,
M.AYTEKIN (Student), 2003

CEYLAN A., KARIZMATIK LIDERLIK VE ORGUTSEL BAGLILIK iLigKiSi UZERINE BiR ARASTIRMA, Doctorate,
H.GUL(Student), 2003

CEYLAN A., ORGUTSEL GUVENIN BiR ARA DEGISKEN OLARAK ORGUTSEL BAGLILIK UZERINDEKI ETKISi, Doctorate,
N.DEMIRCAN(Student), 2003

CEYLAN A., ORGUTSEL BAGLILIGA ETKI EDEN FAKTORLER VE ORGUTSEL BAGLILIK ILE iSTEN AYRILMA EGILIMi
ILISKiSI UZERINE BIR ARASTIRMA, Doctorate, P.BELKIS(Student), 2003

CEYLAN A, OGRENEN ORGANIZASYONLAR VE BIiR UYGULAMA, Postgraduate, NNKARADAG (Student), 2002

CEYLAN A., ORGUTSEL KIMLIK ALGISI: ETKILEYEN FAKTORLER VE SONUCLARI, Doctorate, A ERTURK(Student), 2002
CEYLAN A, KiSILIK OZELLIKLERININ GIRISIMCILIGE iSE VE ORGUTE KARSI TUTUMLARA ETKILERI, Postgraduate,
Z.ZORLUER(Student), 2002

CEYLAN A., TAKIM YONETIMI VE BIR BANKADA UYGULAMA, Postgraduate, M.TUKEL (Student), 2001

CEYLAN A, i$ TATMININ i$GOREN DAVRANISLARI UZERINDEKI ETKISI VE BIR ARASTIRMA, Postgraduate,
B.EGE(Student), 2001

CEYLAN A, iSLETMELERDE PERSONELIN EGITiMI VE BiR UYGULAMA, Postgraduate, Z.CAKMAK(Student), 2001
CEYLAN A, Ki$i DEGERLEMEDE PSIKOMOTOR TESTLERIN YERI, ONEMi VE BiR UYGULAMA GALISMAS]I, Postgraduate,
M.YALGINAY(Student), 2000

CEYLAN A, GIRISIMCILIK VE GIRISIMCILERIN Ki$iLIK OZELLIKLERI UZERINE BiR ARASTIRMA, Postgraduate,
N.DEMIRCAN(Student), 2000

CEYLAN A, STRESLE BASA CIKMA TEKNIKLERI VE UYGULAMASI, Postgraduate, F.OZTOP(Student), 2000

CEYLAN A, OTOMOBIL SATIN ALMA DAVRANISINDA TUKETiCi KARARLARINI ETKILEYEN FAKTORLER VE
UYGULAMAS]I, Postgraduate, CEBRAR(Student), 1999

CEYLAN A, MODERN LIDERLIK YAKLASIMLARI VE UYGULAMASI, Postgraduate, S.BEGEG(Student), 1999



CEYLAN A, BIREYSEL VE ORGUTSEL YARATICILIGIN GELISTiRILMESI VE UYGULANMASI, Postgraduate,
E.ATIK(Student), 1999

CEYLAN A., TUTUM DEGISTIRME TEKNIKLERi VE UYGULAMASI, Postgraduate, .VAROLAN(Student), 1999

CEYLAN A, iSLETMELERDE PERFORMANS DEGERLENDIRMENIN UCRETLENDIRMEYE ETKIiSi VE BiR UYGULAMA,
Postgraduate, S.DEMIR(Student), 1999

CEYLAN A., KALITE MALIYETLERi VE UYGULAMAS]I, Postgraduate, L.YiGIT(Student), 1999

CEYLAN A, OZEL FINANS KURUMLARI YONETIM VE ORGANIZASYONU, SORUNLAR, COZUM ONERILERI VE
UYGULAMAS], Postgraduate, Y.ORTA(Student), 1999

CEYLAN A, ORGUTLERDE PERSONEL SECIMINDE KULLANILAN TESTLER VE UYGULAMAS]I, Postgraduate,

I.DUMAN (Student), 1999

CEYLAN A., DAGITIM KANALLARI VE DAGITIM KANALLARI OGELERININ i$BiRLIGINi ETKILEYEN FAKTORLERIN
BELIRLENMESINE iLISKiN BiR SAHA CALISMASI, Postgraduate, A.UYTUN(Student), 1999

CEYLAN A., PERFORMANS DEGERLEME SISTEMLERI VE MOTIVASYON UZERINDEKi ETKISI, Postgraduate,
AVIDIN(Student), 1999

CEYLAN A, i$ AHLAKI VE ETiK DEGERLERIN OLUSTURULMASI ALISKANLIK HALINE GETiRILMESI VE BiR iSLETMEDE
UYGULANMAS]I, Postgraduate, E.YILMAZ(Student), 1999

CEYLAN A, iSLETMELERDE YONETICi EGITiMI VE YAPI KREDi BANKASI A.$. UZERINE UYGULAMALI BiR ARASTIRMA,
Postgraduate, B.BURNAZ(Student), 1998

CEYLAN A., iSLETMELERDE i$ TATMINiNiN i$GUCU VERIMLILiGi UZERINDEKI ETKISI, Postgraduate,
L.YUSUFOGLU(Student), 1998

CEYLAN A, KOBiLERIN URETIM SORUNLARI, COZUM ONERILERI VE UYGULAMAS], Postgraduate, AAERDEM(Student),
1998

CEYLAN A, MOTIVASYON TEORILERINDE ODULLENDIRME SISTEMLERI VE BIR UYGULAMA CALISMAS]I, Postgraduate,
N.KAYA(Student), 1998

Published journal articles indexed by SCI, SSCI, and AHCI

I. ORGANIZATIONAL INJUSTICE AND WORK ALIENATION
Ceylan A, Sulu S.
E & M EKONOMIE A MANAGEMENT, vol.14, no.2, pp.65-78, 2011 (SSCI)
II. Whatis the joint effect of employee satisfaction and customer orientation on the organizational
culture in metalworking manufacturing?
Aydin B., Ceylan A.
INTERNATIONAL JOURNAL OF HUMAN RESOURCE MANAGEMENT, vol.22, no.5, pp.1203-1215, 2011 (SSCI)
IIl. THE EFFECTS OF KNOWLEDGE INTENSIVE ACTIVITIES ON BEING CUSTOMER-ORIENTED A RESEARCH
ANALYSIS IN METALWORKING MANUFACTURING
Aydin B., Ceylan A.
DRUSTVENA ISTRAZIVAN]JA, vol.19, pp.821-836, 2010 (SSCI)
IV. The effect of spiritual leadership on organizational learning capacity
Aydin B., Ceylan A.
AFRICAN JOURNAL OF BUSINESS MANAGEMENT, vol.3, no.5, pp.184-190, 2009 (SSCI)
V. THE ROLE OF ORGANIZATIONAL CULTURE ON EFFECTIVENESS
Aydin B., Ceylan A.
E & M EKONOMIE A MANAGEMENT, vol.12, no.3, pp.33-49, 2009 (SSCI)

Articles Published in Other Journals

I. Does justice make a way for loyalty
CEYLAN A, ULUTURK Y. H.



IL

1L

Iv.

VL

VIL

VIIL

IX.

XL

XIL

XIIL

XIV.

XV.

Journal of Business and Management, 2015 (Peer-Reviewed Journal)

The mediating effect of organizational support between job insecurity and turnover intention in
private hospitals

CEYLAN A, GUNALAN M.

International Journal of Business and Management, 2015 (Peer-Reviewed Journal)

The mediator role of organizational image on the relationship between jealousy and turnover
intention A study on health workers

GUNALAN M., CEYLAN A.

Balikersir University the Journal of Social Sciences Institute, 2014 (Peer-Reviewed Journal)

Work Alienation as a Mediator of the Relationship Between Organizational Injustice and
Organizational Commitment

CEYLAN A.

International Journal of Business and Management, vol.5, no.8, pp.27, 2010 (Peer-Reviewed Journal)
Work Alienation as a mediator of the Relationship between Organizational Injustice and
Organizational Commitment

SEYFETTIN S., CEYLAN A, KAYNAK R.

International Journal of Busness and Management, 2010 (Peer-Reviewed Journal)

Work Alienation as a Mediator of the Relationship of Procedural Injustice to Job Stress
CEYLAN A, SEYFETTIN S.

East European Journal of Economics and Business, 2010 (Peer-Reviewed Journal)

A Research Analysis on Employee Satisfaction In Terms of Organizational Culture and Spiritual
Leadership

AYDIN B,, CEYLAN A.

International Journal of Business and Management, vol.4, no.3, 2009 (Peer-Reviewed Journal)

A Different Viev On Custemer Oriention in Metalworking Firms

AYDIN B,, CEYLAN A.

Market Forces, 2009 (Peer-Reviewed Journal)

Does Organizational Learning Capacity Impact on Organizational Effectiveness

AYDIN B, CEYLAN A.

Development and Learning Organizations, 2009 (Peer-Reviewed Journal)

Kacak Elektrik Kullanilmasina Karsi Elektrik idaresi calisan1 Tutumunun Orgiitsel Adalet ve Orgiitsel
Baghlik ile iliskisi ve illere Gore farklhiliklar

CEYLAN A, DING A.

Atatiirk U. [iBF Dergisi, 2008 (Peer-Reviewed Journal)

The Employee Satisfaction in Metalworking Manufacturing How Do Organizational Culture and
Organizational Learning Capacity Jointly Affect It

AYDIN B, CEYLAN A.

Journal Of Industrial Engineering and Management, 2008 (ESCI)

Yoneticiye Sadakat ve isgoren Performansi Arasindaki iliskilere Yénelik Bir Arastirma

CEYLAN A, DOGANYILMAZ H.

Yonetim, 2007 (Peer-Reviewed Journal)

Rol Belirsizligi Rol Catigmasi Is tatmini ve Performans Arasindaki iligkiler

CEYLAN A, ULUTURK Y.

Dogus Universitesi Dergisi, 2006 (Peer-Reviewed Journal)

isin Anlamhihigin1 Belirleyen Sosyal Yapisal Ozelliklerin Gii¢clendirmeye Olan Etkileri ve Sonuglar:
Uzerine Bir Arastirma

CEYLAN A, COL G, GUL H.

Dogus Universitesi Dergisi, 2005 (Peer-Reviewed Journal)

The Effects of Organizational Communication and Commitment on Organizational Identification A
Sectorial Comparison

ERTURK A., DEMIRCAN N., CEYLAN A.



Bogazici Journal: Review of Social, Economic and Administrative Studies, vol.19, no.1, 2005 (Scopus)
XVL. Yenilik¢i Is Davranisi ve Calisanlarin Adalet Algilar1 Arasindaki iligkiler Uzerine Bankacilik
Sektoriinde Yapilan Bir Calisma
CEYLAN A, OZBAL S.
istanbul Universitesi, Siyasal Bilgiler Fakiiltesi Dergisi, 2005 (Peer-Reviewed Journal)
XVIL. Lider Uye Etkilesimi ve Giivenin Psikolojik Giiglendirmeye Etkileri Uzerine Bir Aragtirma
CEYLAN A, OZBAL S., DINC A., KESGIN M.
i0. isletme Fakiiltesi, isletme iktisad1 Enstitiisii Yonetim Dergisi, 2005 (Peer-Reviewed Journal)
XVIII. Déniisiimcii ve Etkilesimci Liderlik ile Orgiitsel Baglhilik Arasindaki iliskilere Yénelik Bir Aragtirma
CEYLAN A, KESKIN H., EREN §.
istanbul Universitesi, isletme Iktisad: Enstitiisii Yonetim Dergisi, 2005 (Peer-Reviewed Journal)
XIX. IS Motivasyonunun Calisan Baghlig1 ve Isten Ayrilma Egilimi Uzerindeki Etkileri
DEMIRCAN CAKAR N., CEYLAN A.
Dogus Universitesi Dergisi, 2005 (Peer-Reviewed Journal)
XX. Orta Kademe Yéneticilerin Giiglendirme Algilarinin Orgiitsel Baghhga Etkisi
CEYLAN A, KAYNAK R., BILDIREN M.
Dogus Universitesi Dergisi, 2004 (Peer-Reviewed Journal)
XXI. Promoting Organizational Citizenship Behaviors relative Effects of Job Satisfaction Organizational
Commitment and Perceived Managerial Fairness
ERTURK A., YILMAZ C., CEYLAN A.
ODTU Gelistirme Dergisi, vol.31, no.2, 2004 (Peer-Reviewed Journal)
XXIl. Orgiitsel Destek Algisi ve Dahil Olma Dislanmama Algisinin Orgiitsel Baglihga Etkisi Sigorta
Sektoriinde Bir Arastirma
CEYLAN A, SENYUZ P. B.
Istanbul Universitesi Isletme Fakiiltesi isletme Iktisad1 Enstitiisii Yonetim Dergisi, 2003 (Peer-Reviewed Journal)
XXIII. Orgiitsel Giiven Kavrami Nedenleri ve Sonuglari
DEMIRCAN N,, CEYLAN A.
Celal B.U.IIBF Dergisi, 2003 (Peer-Reviewed Journal)
XXIV. Does Trust Mediate the Effects of Justice Perceptions on Employee Commitment
NiGAR D., CEYLAN A.
Bogazici Journal: Review of Social, Economic and Administrative Studies., vol.13, no.2, 2003 (Peer-Reviewed
Journal)
XXV. Orgiitsel Yaraticihig1 Etkileyen Faktorler Uzerine Bir Arastirma
CEYLAN A, SAVIF. Z.
istanbul Universitesi Siyasal Bilgiler Fakiiltesi Dergisi, 2003 (Peer-Reviewed Journal)
XXVI. Performance Impacts of Operations Strategies A Study on Turkish Manufacturing Firms
LUTFIHAK A., CEYLAN A, AYTEKIN M.
International Journal of Agile Manufacturing, vol.6, 2003 (Non Peer-Reviewed Journal)
XXVIL. Calisanlarin Orgiite Baghhg ile isten Ayrilma Niyetleri Arasindaki iligkilere Yénelik Bir Arastirma
CEYLAN A, DEMIRCAN N.
istanbul Universitesi, isletme Fakiiltesi Dergisi, 2002 (Peer-Reviewed Journal)
XXVIIL. Calisanlarin Giiclendirilme Algilar1 Uzerinde Tuzla Bélgesindeki Ticari Bankalarda Bir Arastirma
CEYLAN A.
Marmara Universitesi Sosyal Bilimler Enstitiisii Oneri Dergisi, 2002 (Peer-Reviewed Journal)
XXIX. Multi level analysis of authentic leadership from a turkish construction engineers perspective
Ozkan S., CEYLAN A.
south east european journal of economics and business, 2002 (ESCI)
XXX. The Reationship Between Intrinsic Motivation and Organizational Commitment An Empirical Study on
the Private Sector
CEYLAN A, ERTURK A.

Bogazici Journal: Review of Social, Economic and Administrative Studies, vol.16, no.2, 2002 (Peer-Reviewed



Journal)
XXXI. Charismatic leadership and organizational commitment in service organizations
CEYLAN A, ERTURK A, MUTLU H. M., MUSA P.
bogazici journal: review of social, economic and administrative studies, vol.2, no.15, 2001 (Scopus)
XXXII. Catismanin Sebepleri Ve Yonetimi
CEYLAN A, ALPKAN L., ERGUN E.
Dogus Universitesi Dergisi, 2000 (Peer-Reviewed Journal)
XXXIII. Orgiitlerde Verimliligi Artiracak Davraniglar1 Alisgkanlik Edindirme
CEYLAN A.
iktisat Fakiiltesi Mecmuasi, 1998 (Peer-Reviewed Journal)
XXXIV. Organizasyonlarda Odiil Sistemleri Ve Yonetimi
CEYLAN A.
Marmara Universitesi Sosyal Bilimler Enstitiisii Oneri Dergisi, 1998 (Peer-Reviewed Journal)
XXXV. Etkili Iletisim Gelistirmede Aktif Dinlemenin Onemi
CEYLAN A.
Marmara Universitesi Sosyal Bilimler Enstitiisii Oneri Dergisi, 1997 (Peer-Reviewed Journal)

Books & Book Chapters

I. Yonetimde insan ve Davranis
CEYLAN A.
Kusak matbaasi, 2014
II. Orgiitsel Davranisin Bireysel Boyutu
CEYLAN A.
Gyte, Kocaeli, 1998
IIl. Endistri Orgiitlerinde Davranis Degistirme
CEYLAN A.
GEBZE YUKSEK TEKNOLOJI ENSTITUSU, 1998
IV. Orgiitsel Davranisin Bireysel Boyutu Teori Ve Uygulama
CEYLAN A.
Gebze Yiiksek Teknoloji Enstitiisti, 1998

Refereed Congress / Symposium Publications in Proceedings

I. The Impact of Ethical Climate on Organizational Trust: Organizationjal Culture as an Antecedent
CEYLAN A.
Ethics 2003 International Conferance Professional Ethics, Ankara, Turkey, 17 September 2003, vol.0
I. Relationships among environmental factors manufacturing strategies and performance
liitfihak a.,, CEYLAN A., aytekin m.
second international conferance on responsive manifacturing, 12 - 14 June 2002
IIl. Girigimciligi Etkileyen Faktérler ile Girisimci Kigilik Ozellikleri Arasindaki iliskilere Yénelik Bir
Arastirma
CEYLAN A.
9. Yénetim ve Organizasyon Kongresi, Istanbul, Turkey, vol.0
IV. Calisanlarin Gii¢lendirici Lider Davraniglarini Algilamalari ile Is Tatmini ve Stresi Arasindaki iliskiler
CEYLAN A.
10. Ulusal Yonetim ve Organizasyon Kongresi, Antalya, Turkey, vol.0
V. Combined Effects of Work-related Values and Citizenship Behaviour on Increased Performance
CEYLAN A.



VL

VIL

VIIL

IX.

Global Business and Technology Association 2004 International Conferance, South Africa, vol.0

F.Fiedler'in Liderlik Modeliyle ilgili Olarak Tuzla Piyade Okul Komutanliginda Yapilan Bir Aragtirma
CEYLAN A.

Erciyes Uni. 8.Ulusal Yénetim ve Organizasyon Kongresi, Kayseri, Turkey, vol.0, pp.601

Girisimcilerin Bagari, Gii¢ ve Yakin fliski Ihtiyaglarinin Kisilik Ozellikleriyle iliskisi Uzerine Diizce
Bolgesi'ndeki Kobiler'de Bir Arastirma

CEYLAN A.

21. Yiizy1l'da Kobi'ler:: Sorunlar, Firsatlar ve Céziim Onerileri, Girne, Turkey, vol.0

The Beneficial Kind og Commitment for Corparate Performance: The Effect of Ethical Values
CEYLAN A.

Global Business and Technology Association 2004 International Conferance, South Africa, vol.0

Yénetici, Girigimci ve Egitimcilerde Kazanilmis Ihtiyaglar

CEYLAN A.

Bagkent Uni. [IBF 7.Ulusal Isletmecilik Kongresi, Ankara, Turkey, vol.0

Kiiresellesme Siirecinde Orgiit Kiiltiiriiniin Olusturulmasi

CEYLAN A.

Bagkent Uni. IiBF 5. isletmecilik Kongresi, Ankara, Turkey, pp.37

Metrics

Publication: 59
Citation (WoS): 51
Citation (Scopus): 73
H-Index (WoS): 4
H-Index (Scopus): 6

Non Academic Experience

Other Public Institution, Gebze Yiiksek Teknoloji Enstitiisii isletme Fakiiltesi
Other Public Institution, Gebze Yiiksek Teknoloji Enstitiisii isletme Fakiiltesi
Other Public Institution, Gebze Yiiksek Teknoloji Enstitiisii isletme Fakiiltesi

Business Establishment Private, Ozel Sektor

Business Establishment Private, Ozel Sektor
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