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Doctorate, Kocaeli University, Sosyal Bilimler Enstitiisii, Isletme (Dr), Turkey 2004 - 2011
Postgraduate, Kocaeli University, Sosyal Bilimler Enstitiisii, sletme Yénetimi Ve Organizasyon (YI), Turkey 2002 - 2004
Undergraduate, Kocaeli University, iktisadi ve Idari Bilimler Fakiiltesi, Isletme Boliimii, Turkey 1998 - 2002

Foreign Languages

English, C1 Advanced

Dissertations

Doctorate, Kurumsal itibarin paydas davranislar iizerindeki etkisi: Ampirik bir aragtirma, Kocaeli Universitesi, Sosyal
Bilimler Enstitiisii, isletme (Dr), 2011
Postgraduate, Duygusal zekanin yonetici etkinligindeki roliiniin kadin yoneticiler baglaminda incelenmesi ve bir

aragtirma, Kocaeli Universitesi, Sosyal Bilimler Enstitiisii, isletme Yénetimi Ve Organizasyon (Y1), 2004
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Management and Organization, Human Resources Management, Management of Enterprises, Science of Strategy
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Professor, Kocaeli University, iktisadi ve Idari Bilimler Fakiiltesi, isletme, 2022 - Continues
Associate Professor, Kocaeli University, Iktisadi ve Iidari Bilimler Fakiiltesi, isletme, 2016 - 2022
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Research Assistant, Kocaeli University, Iktisadi ve Idari Bilimler Fakiiltesi, Isletme, 2002 - 2011
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Kocaeli Universitesi, Iktisadi ve Idari Bilimler Fakiiltesi, isletme Béliimii, 2011 - 2015
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Career Development, Undergraduate, 2022 - 2023

Human Resource Management, Undergraduate, 2023 - 2024, 2022 - 2023
Stratejik Insan Kaynaklar1 Yonetimi, Doctorate, 2022 - 2023

Stratejik Insan Kaynaklar1 Yonetimi, Postgraduate, 2022 - 2023

Human Resource Management, Undergraduate, 2022 - 2023

Insan Kaynaklar1 Yonetimi, Postgraduate, 2022 - 2023

Published journal articles indexed by SCI, SSCI, and AHCI

I. Effects of Leader-Member Exchange, Organizational Identification and Leadership Communication on
Unethical Pro-Organizational Behavior: A Study on Bank Employees in Turkey
Erbas Kelebek E. F., Alnia¢ik E.
SUSTAINABILITY, vol.14, no.3, 2022 (SCI-Expanded)

I. The moderating role of personal value orientation on the links between perceived corporate social
performance and purchase intentions
Alniagik E., Moumen C., Alniagik U.
CORPORATE SOCIAL RESPONSIBILITY AND ENVIRONMENTAL MANAGEMENT, vol.27, no.6, pp.2724-2734, 2020
(SsCn

III. How Corporate Social Responsibility Information Influences Stakeholders' Intentions

ALNIACIK U., Alniacik E., Genc N.
CORPORATE SOCIAL RESPONSIBILITY AND ENVIRONMENTAL MANAGEMENT, vol.18, no.4, pp.234-245, 2011
(SsCn

Articles Published in Other Journals

I. The moderating role of message framing on the links between organizational identification and
unethical pro-organizational behavior
Alniagik E., Kelebek E. F., Alniagik U.
MANAGEMENT RESEARCH REVIEW, vol.45, no.4, pp.502-523, 2022 (ESCI)
II. The Effect of Organizational Dissent on Affective Commitment and Job Satisfaction
Alniagik E,, Erbas Kelebek E. F.
Journal of Economics and Research, vol.2, no.1, pp.1-12, 2021 (Peer-Reviewed Journal)
III. Pandemi siirecinde iiniversite 6grencilerinin psikolojik dayaniklhiliklar: ve umutsuzluklarinin kariyer
gelecegi algisi iizerindeki etkileri
Alniacik E,, Of M,, Yasar ], Tiilemez S., Mirzayev M,, Alfarra H.
Business and Management Studies: An International Journal, vol.9, no.1, pp.21-38, 2021 (Peer-Reviewed Journal)
IV. Etkileme Taktikleri is Performansi ve Stresi Etkiler mi? Kimya Sektériinde Bir Arastirma
Yurttas Y., Erat S., Almiagik E.
International Review of Economics and Management, vol.8, no.2, pp.176-200, 2020 (Peer-Reviewed Journal)
V. Effects of Corporate Image on Commitment, Job Satisfaction and Turnover Intentions: A Study on
Healthcare Professionals
Almagik E.,, Pamuk M., Alniagik U.
Balkan and Near Eastern Journal of Social Sciences, vol.6, no.4, pp.43-55, 2020 (Peer-Reviewed Journal)

VI. Relationship Between Organizational Dissent Ethical Climate: Their Effects On Turnover Intentions
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Alniacgik E,, Erbas Kelebek E. F.

The European Proceedings of Social Behavioural Sciences, vol.54, no.37, pp.432-445, 2019 (Peer-Reviewed
Journal)

is llanlarinin Cekiciligi Mesaj Belirginliginin Etkisi

ALNIACIK E.

Ege Akademik Bakis Dergisi, vol.16, no.1, pp.161-175, 2016 (Peer-Reviewed Journal)

Akademisyenlerin Prosediirel Adalet Ve Sinizm Algilarinin Bireysel Performanslar: Uzerindeki
Etkileri

MEHTAP 0., ALNIAGIK E., GUNSEL A,, AKYUREK T.

Elektronik Mesleki Gelisim ve Arastirmalar Dergisi, vol.3, no.2, pp.1-15, 2015 (Peer-Reviewed Journal)

Is Nlanlarindaki Bilgi igeriginin is Bagvurusu Yapma Niyeti Uzerindeki Etkisi Universite Ogrencileri
Uzerinde Bir Arastirma

ALNIACIK E, ERAT S.

Celal Bayar Universitesi [IBF Yénetim ve Ekonomi Dergisi, vol.22, no.1, pp.99-112, 2015 (Peer-Reviewed Journal)
Subjektif Uyumun Is Ciktilar1 Uzerindeki Etkisi Benzerlik Uyumu mu Biitiinleyici Uyum mu
ALNIACIK E., MEHTAP 0.

Kocaeli Universitesi Sosyal Bilimler Dergisi, vol.29, no.1, pp.165-186, 2015 (Peer-Reviewed Journal)

The Moderating Role Of Service Environment on the Effects of Firm Reputation and Perceived
Service Quality On Consumer Trust

KOG F., 0ZBEK V., ALNIACIK E.

Journal of Global Strategic Management, vol.8, no.2, pp.111-120, 2014 (Peer-Reviewed Journal)

How Do The Dimensions of Corporate Reputation Affect Prospective Employees Intentions
Almiagik E., Almagik U, Erdogmus N.

Corporate Reputation Review, vol.15, no.1, pp.3-19, 2012 (Scopus)

Kiiresel Firmalarin Yerel Sosyal Sorumluluk Faaliyetleri Marka Degeri ve Marka Tercihini Nasil
Etkilemektedir

ALNIACIK U, DEVELI E. I, ALNIACIK E., ALNIACIK E.

Marmara Universitesi Sosyal Bilimler Enstitiisii Hakemli Oneri Dergisi, vol.9, pp.83-91, 2011 (Peer-Reviewed
Journal)

Kurumsal itibar Bilesenlerinin Algilanan Onemi Demografik Ozelliklerden Etkilenmekte Midir
ALNIACIK E., ALNIACIK U, GENC N.

Balikesir Universitesi Sosyal Bilimler Dergisi, vol.13, pp.93-114, 2010 (Peer-Reviewed Journal)
Reklamlarda Cevreci iddialar ve Reklam Etkililigi Basili Reklamlar Uzerinde Deneysel Bir Arastirma
ALNIACIK U, YILMAZ C., ALNIACIK E.

Anadolu Universitesi Sosyal Bilimler Enstitiisii Dergisi, vol.10, pp.85-106, 2010 (Peer-Reviewed Journal)

Books & Book Chapters

L

"Orgiitsel Davranis Alanina Giris" ve "Orgiitlerde Kendimizi ve Digerlerini Algilamak"
ALNIACIK E.
in: Orgiitsel Davranis, Ayse Giinsel, Serdar Bozkurt, Editor, Nobel Akademik Yaymcilik, Istanbul, pp.2-21, 2016

Refereed Congress / Symposium Publications in Proceedings

L

Cinsiyete Yonelik Ayrimcilik Algisinin isten Ayrilma Niyeti, is Tatmini ve Norm Dis1 Davranis
Sergileme Uzerindeki Etkisi

SOLMAZ A. M., ERBAS KELEBEK E. F., ALNIACIK E.

XIX. IBANESS Congress Series on Economics, Business and Management, Plovdiv, Bulgaria, 8 - 09 April 2023,
pp-440-449
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Relationship Between Organizational Dissent Ethical Climate: Their Effects On Turnover Intentions
Alniacgik E,, Erbas Kelebek E. F.

The European Proceedings of Social Behavioural Sciences(14th International Strategic Management Conference
8th International Conference on Leadership, Technology, Innovation and Business Management), Praha, Czech
Republic, 12 - 14 July 2018, vol.54, no.37, pp.432-445

Relationship Between Organizational Dissent Ethical Climate: Their Effects On Turnover Intentions
ALNIACIK E.,, ERBAS KELEBEK E. F.

14th International Strategic Management Conference 8th International Conference on Leadership, Technology,
Innovation and Business Management, 12 - 14 July 2018, pp.223-232

Effects o f Organizational Dissent on Affective Commitment and Job Satisfaction

ERBAS KELEBEK E. F., ALNIACIK E.

14th International Strategic Management Conference, 12 - 14 July 2018, pp.233-240

insan Kaynaklarinin Deger Yargilari ve isveren Markasi Bilesenlerine Verdikleri Onem

ALNIACIK E.

24. Ulusal Yonetim ve Organizasyon Kongresi, Kocaeli, Turkey, 29 - 31 May 2016, vol.1, pp.582-592

Can dissimilar be congruent as well as the similar? A study on the supplementary and
complementary fit

MEHTAP 0., ALNIACIK E.

10th International Strategic Management Conference, Rome, Italy, 19 - 21 June 2014, vol.150, pp.1111-1119
Attracting Talented Employees to the Company: Do We Need Different Employer Branding Strategies
in Different Cultures?

ALNIACIK E., ALNIACIK U,, Erat S., Akcin K.

10th International Strategic Management Conference, Rome, Italy, 19 - 21 June 2014, vol.150, pp.336-344

Does person-organization fit moderate the effects of affective commitment and job satisfaction on
turnover intentions?

ALNIACIK E., ALNIACIK U,, Erat S., Akcin K.

9th International Strategic Management Conference, Riga, Latvia, 27 - 29 June 2013, vol.99, pp.274-281
Isveren Markasinin Bilesenleri ve Algilanan Onem Dereceleri GCalisanlar ve is Arayanlar Arasinda Bir
Karsilastirma

ALNIACIK E., ALNIACIK U.

20. Ulusal Yénetim ve Organizasyon Kongresi, Izmir, Turkey, 24 - 26 May 2012, pp.522-526

Relationships between career motivation, affective commitment and job satisfaction

ALNIACIK U, ALNIAGIK E., Akcin K, Erat S.

8th International Strategic Management Conference, Barcelona, Spain, 21 - 23 June 2012, vol.58, pp.355-362
Identifying dimensions of attractiveness in employer branding: effects of age, gender, and current
employment status

ALNIACIK E., ALNIACIK U.

8th International Strategic Management Conference, Barcelona, Spain, 21 - 23 June 2012, vol.58, pp.1336-1343
Kiiresel Firmalarin Yerel Sosyal Sorumluluk Faaliyetlerinin Marka Degerine Etkisi Deneysel Bir
Arastirma

ALNIAGIK U, DEVELI E. I, GIRAY C., ALNIAGIK E.

14. Ulusal Pazarlama Kongresi, Yozgat, Turkey, 21 - 23 October 2010

How Does Positive and Negative CSR Information Influence the Intentions of Various Stakeholders
ALNIACIK U, BALKIR Z. G., ALNIAGIK E.

9th International Conference on Corporate Social Responsibility, Zagreb/Croatia, Zagreb, Croatia, 16 - 18 June
2010

Aile isletmelerinde Di1s Kaynak Kullaniminda Sahip Yénetici Profesyonel Yénetici Arasindaki Tutum
Farklar1

GENC N., ALNIACIK E,, GUZEL A. A.

2. Aile Isletmeleri Kongresi Kiiltiir Universitesi Istanbul, Turkey, 14 - 15 April 2006, pp.571-584

Psikolojik isyeri Terérii Dr Siyami Ersek Gogiis ve Kalp Damar Cerrahisi Egitim ve Arastirma



Hastanesinde Bir Uygulama
GENC N., ALNIACIK E.
14. Ulusal Yénetim ve Organizasyon Kongresi Bildiri Kitabi. AUIIBF Yayini, Erzurum, Turkey, 25 - 27 May 2006,
pp.319-329
XVI. Bilgi Toplumunda Duygusal Zeka ve Yonetici Etkinligi Kocaeli Universitesinde Bir Aragtirma

GENC N., ALNIACIK E.
4. Ulusal Bilgi, Ekonomi ve Yonetim Kongresi, Sakarya Universitesi Iktisadi ve idari Bilimler Fakiiltes, Sakarya,
Turkey, 15 - 16 September 2005, pp.123-148

XVIL. Kurumsal itibar ve Bélgesel Kalkinmadaki Onemi
ALNIACIK E., ALNIAGIK 0.
Bdlgesel Kalkinma Kongresi, Balikesir, Turkey, 14 November 2009 - 16 May 2005

Metrics

Publication: 40
Citation (WoS): 339
Citation (Scopus): 202
H-Index (WoS): 7
H-Index (Scopus): 4
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