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Can M., Kaya Özbağ G.Dijital Çağda İşletmecilik Dergisi, vol.2, no.2, pp.103-111, 2019 (Peer-Reviewed Journal)XV. THE EFFECTS OF THE PERCEIVED CORPORATE REPUTATION ON COUNTERPRODUCTIVE WORKBEHAVIOURKaya Özbağ G.International Journal of Tourism,Economic and Business Sciences, vol.2, no.2, pp.140-148, 2019 (Peer-ReviewedJournal)XVI. BIBLIOMETRIC ANALYSIS OF STUDIES ON SOCIAL INNOVATIONKAYA ÖZBAĞ G., ESEN M., ESEN D.INTERNATIONAL JOURNAL OF CONTEMPORARY ECONOMICS AND ADMINISTRATIVE SCIENCES, vol.9, no.1, pp.25-45, 2019 (ESCI)XVII. The Impact Transformational Leadership in Developing Psychological Empowerment Gündüz Çekmecelioğlu H., Kaya Özbağ G.International Journal of Humanities and Social Science, vol.9, no.8, pp.136-144, 2019 (Peer-Reviewed Journal)XVIII. KURUMSAL SOSYAL SORUMLULUK FAALİYETLERİNİNÜRETİM KARŞITI İŞ DAVRANIŞLARI ÜZERİNDEKİ ETKİLERİKaya Özbağ G.TESAM Akademi Dergisi - Turkish Journal of TESAM Academy, vol.6, no.1, pp.167-185, 2019 (Peer-ReviewedJournal)XIX. THE EFFECTS OF DEMOGRAPHIC CHARACTERISTICS ON ORGANIZATIONAL COMMITMENT: ANINVESTIGATION ON TURKISH PORT STAFFKaya Özbağ G., Arslan O.International Journal of Tourism, Economic and Business Sciences, vol.2, no.2, pp.549-560, 2018 (Peer-ReviewedJournal)XX. Workplace Ostracism and Hospitality Employees’  TaskPerformance: The Moderating Effects o f  Feeling TrustedKaya Özbağ G., Polat Üzümcü T.International Journal of Tourism, Economic and Business Sciences, vol.1, no.1, pp.1-9, 2017 (Peer-ReviewedJournal)XXI. Kaynak Tabanlı Yönetim, Temel Yetenek veYenilik İlişkisinde İnsan Kaynakları YönetimYeteneklerinin Aracı ro lü Kaya Özbağ G.Girişimcilik ve İnovasyon Yönetimi Dergisi/Journal of Entrepreneurship and Innovation Management, vol.6, no.1,pp.1-26, 2017 (Peer-Reviewed Journal)XXII. Rekabet Avantajı Yaratmada İki Temel Yaklaşım  Kaynak Tabanlı ve Endüstri Tabanlı Yönetim ModeliKaya Özbağ G.Yeni Türkiye, vol.1, no.88, pp.888-899, 2016 (Peer-Reviewed Journal)XXIII. The Role o f Empowerment Climate in Achieving Corporate Reputation: A Study in the Manufacturing   SectorGündüz Çekmecelioğlu H., Kaya Özbağ G.Eurasian Business &Economics Journal, vol.1, no.1, pp.390-408, 2016 (Peer-Reviewed Journal)XXIV. L inking Core Competence  Innovation and Firm PerformanceGÖKKAYA Ö., KAYA ÖZBAĞ G.işletme araştırmaları dergisi, 2015 (Peer-Reviewed Journal)XXV. The impact o f safety    climate  job autonomy and feedback on fatigue  A case study of Turkish marinepilotsKAYA ÖZBAĞ G., CEYHUN G. Ç.American Journal of Social Issues and Humanities, vol.4, no.4, pp.190-199, 2014 (Peer-Reviewed Journal)XXVI. L inking Psychological Empowerment  Individual Creativity and Firm Innovativeness  A Research onTurkish Manufacturing IndustryGÜNDÜZ ÇEKMECELİOĞLU H., KAYA ÖZBAĞ G.



Business Management Dynamics, vol.3, no.10, pp.1-13, 2014 (Peer-Reviewed Journal)XXVII. RESOURCE BASED VIEW AND THE IMPACTS OF MARKETING AND PRODUCTION CAPABILITIES ONINNOVATIONKaya Özbağ G., Esen M.Journal of Global Strategic Management, vol.7, no.2, pp.24-35, 2013 (Peer-Reviewed Journal)
Books & Book ChaptersI. Management of Shipping CompaniesKaya Özbağ G. (Editor)Nobel Yayınevi, Ankara, 2023II. Sustainability in Liner Shipping Arslan O., Kaya Özbağ G.in: Handbook of Research on the Applications of International Transportation and Logistics for World Trade,Gökçe Çiçek Ceyhun, Editor, IGI GLOBAL, Pennsylvania, pp.210-223, 2020III. A Resource-Based Theory Perspective of LogisticsKaya Özbağ G., Arslan O.in: Handbook of Research on the Applications of International Transportation and Logistics for World Trade,Gökçe Çiçek Ceyhun, Editor, IGI GLOBAL, Pennsylvania, pp.195-209, 2020IV. Sustainability in Liner Shipping ARSLAN O., KAYA ÖZBAĞ G.in: Handbook of Research on the Applications of International Transportation and Logistics for World Trade,Gökçe Çiçek CEYHUN, Editor, IGI GLOBAL, New-York, pp.210-223, 2020V. A Resource-Based Theory Perspective of LogisticsArslan O., Kaya Özbağ G.in: Handbook of Research on the Applications of International Transportation and Logistics for World Trade,Gökçe Çiçek Ceyhun, Editor, IGI GLOBAL, New-York, pp.195-209, 2020VI. A Scientometric Overview Of Corporate Social Responsibility (CSR) (1975-2016)ESEN M., KAYA ÖZBAĞ G.in: Research and Development on Social Sciences, Rasim Yilmaz,Mehmet Ali Icbay,Hasan Arslan, Editor,International Association of Social Science Research, Bialystok, pp.160, 2017
Refereed Congress / Symposium Publications in ProceedingsI. KURUMSAL İTİBAR ALGISININ ÖRGÜTSEL BAĞLILIK ÜZERİNDEKI ETKİLERİ ÜZERİNE BİRARAŞTIRMAMANSUROĞLU E., KAYA ÖZBAĞ G.5. ULUSLARARASI EKONOMİ YÖNETİMİ VE PAZAR ARAŞTIRMALARI KONGRESİ, İstanbul, Turkey, 26 - 27September 2019II. CORPORATE SOCIAL RESPONSIBILITY AND PORT SECTOR AN ANALYSIS OF PORTS’  WEBSITES KAYA ÖZBAĞ G., MANSUROĞLU E.5. ULUSLARARASI EKONOMİ YÖNETİMİ VE PAZAR ARAŞTIRMALARI KONGRESİ, İstanbul, Turkey, 26 - 27September 2019III. AN INVESTIGATION ON PERCEPTIONS OF ORGANIZATIONAL POLITICS IN TERMS OFORGANIZATIONAL JUSTICEKARATÜRK H. E., KAYA ÖZBAĞ G., GÜNDÜZ ÇEKMECELİOĞLU H.INTERNATIONAL CONGRESS OF MANAGEMENT ECONOMY AND POLICY, 20 - 21 April 2019IV. THE EFFECTS OF DEMOGRAPHIC CHARACTERISTICS ON ORGANIZATIONAL COMMITMENT: ANINVESTIGATION ON TURKISH PORT STAFFKAYA ÖZBAĞ G., ARSLAN O.



ICTEBS 2018, Kocaeli, Turkey, 1 - 04 November 2018, vol.2, pp.549-560V. EFFECTS OF PERCEIVED WORKLOAD AND COWORKER LOAFING ON JOB PERFORMANCEKAYA ÖZBAĞ G., POLAT ÜZÜMCÜ T.International Journal of Tourism, Economic and Business Sciences, 1 - 04 November 2018VI. EXAMINING THE EFFECTS OF DIMENSIONS OF CORPORATE REPUTATION ON FIRM PERFORMANCEKAYA ÖZBAĞ G., GÜNDÜZ ÇEKMECELİOĞLU H.Joint Conference of 14th International Strategic Management Conference (ISMC) and 8th International Conferenceon Leadership, Technology, Innovation and Business (ICLTIBM), Prague, Czech Republic, 12 - 14 July 2018, vol.54,pp.270-280VII. THE EFFECTS OF THE PERCEIVED CORPORATE REPUTATION ON COUNTERPRODUCTIVE WORKBEHAVIOURKAYA ÖZBAĞ G.International Journal of Tourism, Economic and Business Sciences, 1 - 04 November 2018VIII. THE IMPACT OF TASK CONFLICT, COWORKER CONFLICT  AND SUPERVISOR CONFLICT ONWORKPLACE OSTRACISMKAYA ÖZBAĞ G., POLAT ÜZÜMCÜ T.The 2nd International Congress on Tourism, Economic and Business Science (ICTEBS), Kocaeli, Turkey, 1 - 04November 2018IX. The Role o f Personality in Counterproductive Work Behaviour  KAYA ÖZBAĞ G.Joint Conference: 14th ISMC and 8th ICLTIBM-2018, 12 - 14 July 2018X. Examining the Effects o f Dimensions of Corporate Reputution on Firm Performance KAYA ÖZBAĞ G., GÜNDÜZ ÇEKMECELİOĞLU H.14.ISMC AND 8. ICLTIBM.2018, Prag, Czech Republic, 12 - 16 July 2018XI. A research on corporate social responsibility perceptions of maritime faculty studentsKAYA ÖZBAĞ G.1st International Congress onTourism, Economic and Business Sciences, 1 - 05 November 2017XII. Workplace Ostracism and Hospitality Employees’  Task Performance The ModeratingEffects o f  Feeling TrustedKAYA ÖZBAĞ G., POLAT ÜZÜMCÜ T.1st International Congress onTourism, Economic and Business Sciences, ÜSKÜP, Macedonia, 1 - 05 November2017, pp.22XIII. A SCIENTOMETRIC OVERVIEW OF CORPORATE SOCIAL RESPONSIBILITY (CSR) (1975-2016)ESEN M., KAYA ÖZBAĞ G.XIV. European Conference on Social and Behavioral Sciences, Odessa, Ukraine, 23 - 26 August 2017, pp.86XIV. Leadership and Creativity  The Impact o f Transformational Leadership on Individual Creativity GÜNDÜZ ÇEKMECELİOĞLU H., KAYA ÖZBAĞ G.12th International Strategic Management Conference, 28 - 30 October 2016XV. The Role o f Personality in Leadership    Five Factor Personality Traits and Ethical LeadershipKAYA ÖZBAĞ G.12th International Strategic Management Conference, 28 - 30 October 2016XVI. Kurumsal İtibarın Oluşturulmasında Güçlendirme İkliminin Rolü   İmalatSektöründe Bir  Araştırma GÜNDÜZ ÇEKMECELİOĞLU H., KAYA ÖZBAĞ G.15. ulusal işletmecilik kongresi, Turkey, 26 - 28 May 2016XVII. The Moderating Effects o f Motivating Job Characteristics on the Relationship between Burnout and Turnover IntentionOzbag G., Ceyhun G. C., Cekmecelioglu H.10th International Strategic Management Conference, Rome, Italy, 19 - 21 June 2014, vol.150, pp.438-446XVIII. Exploring the Effects o f Perceived Organizational Impediments and Role Stress on Job Performance  Ozbag G., Cekmecelioglu H., Ceyhun G. C.10th International Strategic Management Conference, Rome, Italy, 19 - 21 June 2014, vol.150, pp.1129-1136



XIX. The Impact o f HRM Capabilities on Innovation Mediated by Knowledge Management Capability Ozbag G., Esen M., Esen D.9th International Strategic Management Conference, Riga, Latvia, 27 - 29 June 2013, vol.99, pp.784-793XX. Does Job Satisfaction Mediate The Relationship Between Work-Family Conflict And Turnover? AStudy of Turkish Marine PilotsKAYA ÖZBAĞ G., Ceyhun G. C.2nd World Conference on Psychology and Sociology (PSYSOC), Brussels, Belgium, 27 - 29 November 2013,vol.140, pp.643-649XXI. The Effects Of Personal And Job Characteristics On Individual Creative BehaviorKAYA ÖZBAĞ G., GÜNDÜZ ÇEKMECELİOĞLU H.2. International Strategic Management Conference, 5 - 08 June 2002
Activities in Scientific JournalsJournal of Business and Economics, Publication Committee Member, 2017 - 2017International Journal of Research in Management and Business, Publication Committee Member, 2016 - 2016
MetricsPublication: 60 Citation (WoS): 64 Citation (Scopus): 14 H-Index (WoS): 6 H-Index (Scopus): 2
AwardsKaya Özbağ G., Yayın Teşvik Ödülü, Kocaeli Üniversitesi, June 2018
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