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Business Management Dynamics, vol.3, no.10, pp.1-13, 2014 (Peer-Reviewed Journal)XXVII. RESOURCE BASED VIEW AND THE IMPACTS OF MARKETING AND PRODUCTION CAPABILITIES ONRESOURCE BASED VIEW AND THE IMPACTS OF MARKETING AND PRODUCTION CAPABILITIES ONINNOVATIONINNOVATIONKaya Özbağ G., Esen M.Journal of Global Strategic Management, vol.7, no.2, pp.24-35, 2013 (Peer-Reviewed Journal)
Books & Book ChaptersBooks & Book ChaptersI. Management of Shipping CompaniesManagement of Shipping CompaniesKaya Özbağ G. (Editor)Nobel Yayınevi, Ankara, 2023II. Sustainability in Liner ShippingSustainability in Liner ShippingArslan O., Kaya Özbağ G.in: Handbook of Research on the Applications of International Transportation and Logistics for World Trade,Gökçe Çiçek Ceyhun, Editor, IGI GLOBAL, Pennsylvania, pp.210-223, 2020III. A Resource-Based Theory Perspective of LogisticsA Resource-Based Theory Perspective of LogisticsKaya Özbağ G., Arslan O.in: Handbook of Research on the Applications of International Transportation and Logistics for World Trade,Gökçe Çiçek Ceyhun, Editor, IGI GLOBAL, Pennsylvania, pp.195-209, 2020IV. Sustainability in Liner ShippingSustainability in Liner ShippingARSLAN O., KAYA ÖZBAĞ G.in: Handbook of Research on the Applications of International Transportation and Logistics for World Trade,Gökçe Çiçek CEYHUN, Editor, IGI GLOBAL, New-York, pp.210-223, 2020V. A Resource-Based Theory Perspective of LogisticsA Resource-Based Theory Perspective of LogisticsArslan O., Kaya Özbağ G.in: Handbook of Research on the Applications of International Transportation and Logistics for World Trade,Gökçe Çiçek Ceyhun, Editor, IGI GLOBAL, New-York, pp.195-209, 2020VI. A Scientometric Overview Of Corporate Social Responsibility (CSR) (1975-2016)A Scientometric Overview Of Corporate Social Responsibility (CSR) (1975-2016)ESEN M., KAYA ÖZBAĞ G.in: Research and Development on Social Sciences, Rasim Yilmaz,Mehmet Ali Icbay,Hasan Arslan, Editor,International Association of Social Science Research, Bialystok, pp.160, 2017
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